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Si, Peggy
conserves energy, water, natural resources and biodiversity, and minimizes pollution and harmful greenhouse gas emissions. 


Si, Peggy
Suppliers shall diligently avoid and prevent any conflict of interest situations. A conflict of interest exists where a Supplier has an interest or relationship that does, could, or appears to interfere with the Supplier’s ability to do a job fairly and ethically, or that compromises the Supplier’s position of trust with the company.
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